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Pay in Europe

I A Brief Tutorial




What is Pay in Europe?

= Pay in Europe provides private sector salary data for 32
benchmark positions in 47 European Countries and

territories

= All data is in the form of basic gross hourly rates



How do | use Pay in Europe?

First select a benchmark position (Example: R3 — business development executive)

Benchmark pay tables
Key to position description codes

E1 Entry level: service sector (simple duties) F2 Superintendant (blue-collar)/supervisor (white collar)
E2 Service sector operative (basic skills) R1 Sales representative/executive
E3 Service/retail sales assistant (product and interpersonal skills) R2 Senior sales representative/executive

01 Routine office position (general tasks)

Q2  Specialist office duties (accounts clerk, purchasing assistant etc.) P1 Entry level professional (eg. newly-qualified chartered accountant)
03  Advanced office skills (para/semi-qualified professional) P2  Career professional (after 3-5 years’ practical experience)

51 Secretarial position P3 Senior professional (after 7-10 years’ practical experience)

52 Senior secretarial position P4 Expert professional (with national/international standing)

S3 Secretary to board member or general manager M1 Middle management (functicnal)

W1 Unskilled manual worker M2  Senior management (divisional'regional responsibility)

Wz Semi-skilled manual worker M3 Head of department: major function (eg. sales, production, etc.)
W3  Skilled manual worker D1 Director of subsidiary or divisicnal board/general manager

Ti Eniry level technician D2 Director of main board/managing director (subsidiary)

T2  Senior technician GM1 Managing director (small-medium sized enterprise)

T3  Principal technician/computer programmer GM2 Chief executive officer (large enterprise)

F1 Foreman (blue collar) GM3  Group chief exerutive officer (major multinatinnal nperation)



Now locate the position in a chosen country and decide an appropriate point on the
standard (80-120) scale (example: Midpoint for R3 employee in a2 medium sized Austrian company)
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Now check to determine if an adjustment is necessary to reflect any regional labour

market variations

Regional differences

Lowest remuneration levels
2 @t least 100 below the median for the couniry or

Regroas whene general pay k
lemitony & a whoile.

Auwvstrin: Burgentand
Relgium: Hainaot

Crech Repuhlic: Swedni Cechy, lihaedpad, Severozdpad, Severojhod, Jihovfochod, Simednd
Worava, Morav skoskersko.

Finland: FEast Finland, Ceniral Finland, North Finland.
Framce: Corsica, the disiricts of WValenciennes, Douai and Avesnes.

Germany: Brandenbarg, East Berlin, Macklenburp-Wesern Pomerania, Saxomy,
Saxony-Anbalt, Thuringia

Greece: East Macedonia, Thrace, Central Macedonia, West Macedonia, Thessaly, Epims,
lonian Islands, Wesem Greece, Continental Oreece, Peloponnese, Attica, Morth Aegean,
South Aepean, Crete.

Humpgary: Kiedp-Magyarorszdp, Kioep-Dundntal, Nyugat-Dandniil, DEl-Dandnbal,
Eszak-Mapyarorszig, Eszak-ALfoad, DEér-A 1fd

Italy: Apalia Basilicats, Calabria, Campania, Modise, Sicily, Sardinia

Ireland: Border, Midtands and Westem.

Latyin: Latgales

Metheriands: Fevoland

Poland: Dolnoslaskie, Kujawsko-Pomorskie, Lobelskie, Lubuskie, Kodekie, Malopolskie,
Marowieckie, Opolskie, Podkarpackie, Podlaskie, Pomorskie, Slaskie, Swietokrryskie,
Warminsko-Maurskie, Wislkopolskie, Zachodniopomorskie.

Portugal: Morth, Centre, Aleniejo, Algarve, Azoes, Madeira

Slovakin: ipadné Slovensko, Stredné Siovensko, Vychodnd Slovensko

Spain; Cantabria, Calicia, Astarias Principality, Castile-Leon, Castile-La Mancha,
Extremadura, Vakencia, Andalusia, segion of Muorcia, Ceuta-Melilla, Canary Islanids.

Sweden: North- Central Sweden, Ceniral Nomland, Upper Momland

United Kimgdom: South Yorkshine, West Wales & The Valleys, Cormwall, Merseyside
Morthem Ireland, Highlands and Islands of Scotland.

Highest remuneration levels

Repions where general pay levels are at keast 10% higher than the median for the country or
Eemiony & a whioile

Awustrin: Salrburg, Wien, W orariber

Belgivm: Bruxeles egion, Anbwerpen

Bulgaria: Yugzorapaden

Croatin: Zagrebacka repija

Cizech Bepablic: Praha

Denmark: Copenhapen and eovirons.

Finland: Atand, Etela-Soomi.

Framce: lle de France (including Paris), Rhone-Alpes.

Germany: BEremen, Darmstadt, Dussudorf, Hambarp, Karlsmube, Mitelfranken, Oberbayem,
Sinbigart

Greece: Attiki, Notio Aigaia.

Hunmgary: Koeep-Magyarorszap, Myugat- Dunantul.
Irish Bepublic: Southemn Coanties, Eastern couanties.
lialy: Bolzano-Boren, Emiliz- Romagna, Lario, Lombardia
Latvin: Riga and emvirons.

Metherlamds: Groninpen, Noord- Holland, Utrecht
Poland: Marowisckie, Slaskie, Wislkopolskie.
Portugal: Lishoa and environs.

Romania: Bucuresti-Nfov.

Russinn Federation: Moscow and 51 Petersbarp.
Zlovakin: Bratislavsky Kraj.

Spain: Madrid area, Foral de Mavama, Pais V asco.
Sweden: Stockhoim and environs.

Switrerland : Ceneva and Furich.

Turkey: Marmara region.

United Kingdom: Bedfordshire, Berkshire, Buckinghamshire, Cheshire, East and West
Bussex, Hertfordshire, Inmer London, Morth- East Scotland, North Somerset, Oxfordshirne,
Burmey, Wiltshire.



Finally you may wish to

= Convert to an annual wage/salary - by multiplying by the normal weekly
working hours and then by 52, or

= Convert to a monthly wage/salary - by dividing the annual salary by 12

Please note that the resulting hourly figure is prior to tax and social security
deductions and excludes additions for |3th/I4th month payments, variable
overtime, holiday and shift premia, commission and bonus payments, the value
of share options and benefits in kind.
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